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Economic Research & Analysis Bureau

ER&A is the principal source 
of labor market information 
(LMI) for the state. ER&A 
collects, analyzes, and 
disseminates data in 
cooperation with the U.S. 
Department of Labor: 
Bureau of Labor Statistics 
(BLS); Employment and 
Training Administration 
(ETA); and Unemployment 
Insurance Program 

LMI is used by 
employers, job 
seekers, career 
counselors, students, 
researchers, policy 
makers, and 
businesses.



Questions we can help answer

1. My business is expanding and I need to hire an accountant. What is the average wage for 
accountants in Albuquerque?

2. I want to relocate my welding business to Torrance County. Will I have competition from other 
welding companies? Will I have trouble hiring welders? 

3. How many jobs in New Mexico are supported by exports?

4. My child wants to become an RN. Is that a good job?
5. What occupations are expected to be in demand in the future?
6. What are the median earnings of people with less than a high school diploma? 

7. Does the Department’s work assistance programs improve the employment outcomes of those 
who participate?

8. What is the unemployment rate in Doña Ana County?
9. Are a disproportionate number of Native Americans unemployed compared to other racial and 

ethnic groups?
10. How did New Mexico’s economy perform during the COVID pandemic?
11. If we lowered UI tax rates, how would that impact the solvency of the UI Trust Fund? 

Businesses, 
Economic 

Developers 

Parents, Job Seekers, 
Career Consultants

Policy Analysts, Grant 
Writers, Program 

Administrators



Why LMI is Important



Background
• Ten-year projections are produced every two years. 

• Presented for over 100 industries and close to 750 detailed 
occupations.

• Prepared for New Mexico, its four metropolitan statistical 
areas (Albuquerque, Farmington, Las Cruces, and Santa Fe) 
and four Workforce Regions (Central, Northern, Eastern, and 
Southwestern). 

• Industry projections are used to identify business activities 
that are expected to contribute significantly and positively to 
an area’s economy. 

• Occupational projections provide an outlook for targeted and 
in-demand occupations within the economy that are 
expected to provide some of the best employment 
opportunities. 

• Projections can be used to help align programs with the 
needs and demands of businesses, ultimately helping bridge 
supply and demand gaps within the workforce. 



Limitations and Assumptions

Long-term projections report what is likely to happen if historical and state-level employment 
patterns continue their historical growth trends; this includes trends in population, labor force, 
productivity, and economic growth.

Long-term projections do not take into consideration major shocks to the economy and assume 
that employment will ultimately return to levels that fit long-term growth trends. 

The projections process assumes the (1) institutional framework of the economy will not radically 
change; (2) current technological, scientific, and social trends will continue; (3) and major events 
(e.g. natural disasters, terrorist attacks, conventional wars, the COVID-19 pandemic) will not be 
significant enough to alter the industrial structure of the economy or its growth.



Industry Projections

• The large growth in health care and 
social assistance is due to increased 
care for the aging population and the 
desire for increased health care 
services.

• The large growth in accommodation and 
food service is caused by the need for 
workers by New Mexico businesses as 
they recover from the lingering effects of 
the COVID-19 pandemic. 

• Arts, entertainment, and recreation, 
mining (which includes oil and gas), and 
information services are projected to 
grow at or above New Mexico’s all-
industry average of 13.1 percent. 

• Federal and state government are both 
expected to see a decline, with the most 
expected in state government. Local 
government is expected to increase as 
they recover from the pandemic. 



Occupational Projections • Employment in healthcare support is 
projected to grow the most, by 17,850 
jobs.

• Healthcare support also has the fastest 
growth, at 32.5 percent, a rate over two 
times that of the statewide average of 
13.1 percent.

• Next fastest growth: computer and math 
at 23.9% and personal care and service 
at 20.2 percent.

• Food preparation (15,400 jobs) and 
health practitioners & technical (10,530 
jobs) with both have large growth

• Farming, fishing, and forestry is 
projected to have the smallest increase 
of 300 jobs by 2032.

• Office and administrative support has 
the largest current employment but is 
expected minimal growth( 3,180, or 
2.7%).



Occupational Projections

• Home health and personal care aides are projected to have the most growth with 13,310 jobs.
• Fast food and counter workers are expected to increase by the next largest number (4,370) followed by restaurant cooks (3,890)
• Nurse practitioners, the detailed occupation with the fastest projected growth, is expected to increase by 64.5 percent by 2032. 
• Music directors and composers, with an employment of about 50 in 2022, are expected to increase by 55.6% percent in 2032.
• Of the occupations listed as having the fastest growth, only one other had 2022 employment of less than 100 workers –baggage 

porters and bellhops (50).



Occupational Projections

• Employment for home health and personal care aides is expected to have the most growth in all workforce regions. 
• Fast food and counter workers and restaurant cooks have the next highest growth.
• One exception is registered nurses. They are expected to increase employment by 520 jobs in the Southwestern region. 
• Nurse practitioners and physical therapist assistants is expected to have the fastest growth in all regions except Central region.
• Tour &  travel guides, musicians & singers, and solar photovoltaic installers will experience the fastest growth in Central region. 



Occupational Projections
• Employment for home health and personal care aides is still expected to have the most growth in majority of the MSAs.
• Fast food and counter workers and restaurant cooks are expected to have the next highest growth in most MSAs.
• Employment of nurse practitioners is expected to have the fastest growth in nearly all areas.
• Physician assistants and physical therapist assistants are projected to grow faster in Farmington and Las Cruces.
• Other occupations projected to exhibit fast-growing employment in the substate areas include tour and travel guides, solar 

photovoltaic installers, and medical and health service managers. 



Job Openings, Transfers, and Exits

Growth/Growth Openings: Openings that are completely new, not having been filled 
previously by a worker who left the occupation. Total annual openings from growth equal the 
numeric growth of the occupation.

Transfers/Transfer Openings: Openings that are the result of workers leaving an 
occupation and transferring to a different occupation. Transfers represent permanent 
separations from an occupation, not temporary movements where the worker is expected to 
return to the same occupation in the future.

Exits/Exit Openings: Openings that are the result of workers leaving an occupation and 
exiting the labor force entirely. Labor force exits are not necessarily permanent exits from the 
labor force but are permanent separations from an occupation.



Occupational Projections
• Food preparation and serving is 

projected to have the most annual 
job openings in the state due to 
transfers and exits (16,490 jobs). 

• When combined with growth 
openings, food preparation and 
serving will have the most annual 
job openings (18,030 jobs). 

• Minimal job growth is expected in 
office and administrative support 
but, it will have the second-largest 
number of total annual job 
openings (13,980 jobs) because of 
the large number leaving the 
occupation (13,660). 

• Farming, fishing, and forestry (30 
jobs) and legal (70 jobs) are 
expected to have minimal job 
growth. Legal is also expected to 
have the least number of job 
openings due to transfers and 
exits (460 jobs).



Occupational Projections
• Occupations with lower educational 

requirements have the largest 
number of job openings due to 
transfers and exits. 

• Occupations that typically do not 
require a formal educational 
credential have an annual average 
of 494 openings due to transfers 
and exits. 

• Conversely, occupations that 
typically require a doctoral or 
professional degree have an annual 
average of 19 job opportunities due 
to transfers and exits.  

• Occupations that require a high 
level of education, and a large 
amount of time and financial 
investment, have lower levels of 
transfers and exits, since the 
education and skills needed to do 
the job may not be easily 
transferrable to other occupations.



In-Demand Occupations



In-Demand Occupations



STAR Occupations



STEM Occupations



STEM Occupations



STEM Occupations



Where we are on the DWS home page

www.dws.state.nm.us



Publications

Presenter Notes
Presentation Notes





Data Dashboards

Dashboards are available at 
www.dws.state.nm.us

Hover over the Researchers menu. 
The dashboards are available 

within the Data submenu.

http://www.dws.state.nm.us/


Where we 
are on the 
JOBS site

www.jobs.state.nm.us



Videos 
showing how 

to find and 
use labor 
market 

information

Where we are on 
the JOBS site

www.jobs.state.nm.us



NMDWS LMI Website: 
www.dws.state.nm.us/LMI

Interactive and easy-to-use, this site is for those 
who need answers quickly. Online data 

visualizations such as charts and graphs can be 
customized.

LABOR MARKET INFO

Online Resources for LMI

Career Solutions: 
www.NMCareerSolutions.com

Interactive career exploration website that 
incorporates labor market information so students 

and job seekers can make informed decisions 
about their future.

CAREER EXPLORATION

LASER: 
www.jobs.state.nm.us/analyzer

Good for experienced users such as economic 
developers and researchers who want to get the 

data and format it themselves.

Why I Work: 
https://whyiwork.dws.state.nm.us/

A budgeting tool that shows how much money a 
person needs to make to afford the things he or 

she wants and needs.

http://www.dws.state.nm.us/LMI
http://www.nmcareersolutions.com/
http://www.jobs.state.nm.us/analyzer


Answers to the questions we can help answer
1. In 2023 it was $79,430.
2. No, you will not have much competition. In 2023 there were only 3 companies that did welding in Torrance County. But 

welders make good money and are sought after by many different types of companies.
3. Just over 15,000; see: https://www.dws.state.nm.us/Portals/0/DM/LMI/NM_Exports_and_Jobs_Supported.pdf

4. Yes. They get paid well, are in-demand, are a STAR occupation, and have numerous job opportunities.
5. See: https://www.dws.state.nm.us/en-us/Researchers/Data/Occupational-Outlook
6. $24,742 in 2022. See: https://www.dws.state.nm.us/Portals/0/DM/LMI/State_of_the_Workforce_2024.pdf

7. Yes; see: https://www.dws.state.nm.us/en-us/WIOA/WIOA-Plans-and-Reports
8. In August 2024 it was 4.8%. See https://www.dws.state.nm.us/en-us/Researchers/Data/Labor-Force-Unemployment
9. Unfortunately yes. The rate for Native Americans in 2022 was 10.4%, higher than all other races and ethnicities. See: 

https://www.dws.state.nm.us/Portals/0/DM/LMI/State_of_the_Workforce_2024.pdf
10. New Mexico’s employment level took five months longer than the national average to recover from the COVID recession. 



Thank you!
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